Minor in Human
Resources

Minor courses of study are academic programs designed to satisfy
students’ personal interest and to meet their professional needs. Students
explore, in some depth, the offerings in a field of study.

A minor course of study provides the student with significant experience

in a discipline organized around skills, methodology, and subject matter.
To gain the greatest value from their academic experience, students are
encouraged to select minors that complement their degree program and/or
other minors that they are pursuing.

The student becomes subject to the requirements of the minor as stated
in the catalog that are in effect at the time the minor is declared. The
department/program chair responsible for a particular minor determines
how students fulfill deficits in credits for a minor and certifies that students
are qualified to receive the minor.

Not open to BS in Technical Management-Human Resources
Management Major students.

HRMD 314 Human Resource Management 8
HRMD 482 Human Resources Training and Development 3
HRMD 483 Compensation and Benefits 8
HRMD 324 Aviation Labor Relations 3
OBLD 427 Management of the Multicultural Workforce 8
Total Credits 15
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